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those who practise psychology.
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more in terms of making matches
amongst ourselves. Of course such an
idea is not new: during the 2007 annual
conference of the Society for Industrial
and Organizational Psychology (SIOP),
a panel was formed with a directive to
‘check-in’ with the science-practitioner
model and discuss how contemporary
issues facing the field might affect the
viability and interpretation of this model.
During this panel discussion Ed Locke
presented some creative ideas
surrounding a science-practitioner
networking website, where researchers
could learn about issues practitioners are
observing in the field and find sites for
conducting field experiments, and
practitioners could read summaries and
abstracts of the current research being
published in the journals. Locke noted
that it will only be through such
information-sharing that we as
psychologists will be able to live up to
the scientist-practitioner model (for a
summary of this panel discussion see
Rupp & Beal, 2007).
Yet in an age where thousands of
websites are launched every day, we
have still not fully sought to leverage
the power of the Web in making such
connections. There are some general
networking sites for scientists and others
– see www.2collab.com,
www.collectivex.com, www.linkedin.com
and www.ziki.com/en. But there does not
appear to be anything out there
specifically for psychologists, tailored in
the way I imagine.
Let me provide an example. Perhaps
I am a practising I/W/O psychologist who
has been asked by senior leaders to
evaluate the effectiveness of a recently
implemented employee training
programme. The problem is that I do not
have the time. Further, if I am honest
with myself, I also do not have the
interest in such complex research design
and statistical analyses (if I did, I would
have become an academic!). Also suppose
that my budget is strapped and I do not
have funds available to hire an expensive
consultant. In short, I need to find an
academic – preferable an academic who
is simultaneously interested in identifying
organisations and subsequent data that
will support their research stream in the
area of employee training. Where could
I go to seek such a match? Or, suppose
I am a clinical psychologist who has
recently been asked by my funding
agency to empirically demonstrate the
effectiveness of my newly developed
group therapy to treat anxiety disorders.
Where can I turn? Or suppose that I am
a school psychologist who has a ‘hunch’
that I believe will revolutionise the way

we educate inner-city children and have
15 years of data that I have collected, but
may need help in entering, analysing, and
drawing empirically related conclusions.
Where might I turn for help?
In fact, while I agree that closing
the gap between science and practice
is important, my own ideas and vision
about such information-sharing is much
more broad and all-encompassing. In
short, my vision is for an international
website where:
I any practising psychologist (school,
clinical, I/W/O, developmental,
experimental, etc.) could seek a
scientist (perhaps to obtain help
with analysing a data set);
I a scientist could seek a practitioner
(most likely in an attempt to collect
data for their research stream and in
the process provide free consultation);
I a practitioner could seek another
practitioner (for support, advice, etc.);
I a scientist could seek out another
scientist (perhaps to learn about a
new statistical technique).
Of course, questions remain about who
might support such a website and what
might be its basic platform and
infrastructure. Perhaps a professional
psychological association such as the
British Psychological Society or the
American Psychological Association
could serve as the host. Such associations
currently possess the technical expertise
to operate international websites that
already have a great deal of internet
traffic. In terms of financial resources,
I would venture that most psychologists
would agree to pay a few extra
pounds/euros/dollars for such a service.

read discuss contribute at www.thepsychologist.org.uk

Otherwise, given enough interest
across a large number of individuals,
such a website might require a very
modest fee to register – just enough to
cover the additional personnel needed
to maintain it.

Basic infrastructure
As can be seen in the figure above,
the process might begin with each
psychologist developing an online profile
that could be seen by all other members.
Basic information such as highest degree
earned, country currently residing in,
language(s) spoken, setting of
employment (e.g. university, non-profit,
for-profit) whether one considers oneself
to be primarily a scientist or practitioner,
areas of specialised expertise (e.g.
quantitative skills, cognitive-based
therapy, forensic psychology) and
whether one believes they might be able
to serve as a consultant to others in the
community (either other practitioners or
other scientists, or both other
practitioners and scientists) could be
obtained. Of course, many other types of
information could be collected.
The second step in the process would
then be to ascertain from each visitor
what they want to do. For example, a
practising I/W/O psychologist might be
interested in finding a university-based
scientist with an interest in employee
satisfaction and quantitative skills for
help with an applied project where
senior-level leaders have asked for him or
her to evaluate whether or not employee
satisfaction is related to profitability. In
such a case, the practitioner would go to
that ‘cyber mechanism’ on the website
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that has the ability to seek, identify and
‘match’ other members who have these
skills and interests. There could also be
message boards where one could post
‘scientist wanted’ or ‘data wanted’
bulletins, observations from the field or
ideas for an interesting research project.
Need help immediately on an applied
project? One could choose from amongst
a number of specialty-area chatrooms to
interact immediately with others. Need
fresh ideas, case studies, or ideas for the
classroom? One could visit a special
‘educational resource room’ where free
materials could be downloaded.

Challenges
The ideas and applications for such an
online community are as limitless as our
imagination, interest and resources. The
ideas in Figure 1 and described above are
only to ‘prime the pump’. Obviously there
are other issues that would need to be
addressed. How could we generate
interest and ensure that such a website
would be used (particularly by
organisations, who may not even realise
that what they need is a psychologist)?
How would we handle differences in
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languages? How would we secure the
site and ensure that members’ profiles
contained honest and accurate
information? How could we prevent the
site from becoming commercialised? How
would we ensure it was clearly ‘for

psychologists’, while not excluding the
possibility for multidisciplinary work
that could be so important? Although
challenging and needing a great deal
of work, I believe these obstacles could
be overcome with the right
technologies and innovative minds.
In summary, I believe that as
psychologists we can be doing much
more to establish meaningful
international relationships and
collaborations amongst ourselves.
These collaborations can be useful
(and also enjoyable!) in bridging the
science–practice chasm, in helping us
understand each other better, in
building friendships, and in helping us
find the assistance we might need as
either scientists or practitioners or
both. The world is fast becoming one
vast community that has become
united by the Web. I hope that this
brief article may help in generating
further ideas as to how the internet can
help unite us as psychologists.
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